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SALIENT POINTS

Donations Received

R5.3 million

Donations Paid

R6.9 million

Operating Expenses

(2019: R8.7 million)

(2019: R8.6 million)

R2.5 million
(2019: R2.8 million)

Staff Costs

R1.1 million
(2019: R1.1 million)

(2018: 54.4 cents)

2

DHS FOUNDATION TRUST | Annual Report 2020

OUR LEADERSHIP

Andrew Shedlock
CEO

In April 2019 “Shedders” came on board as the new CEO of the DHS
Foundation Trust. With his experience and as an Old Boys himself, he was
the perfect candidate to take over from his predecessor Louis Ardé.

Sizwe Nxedlana

Trustee – Chairman of the Board
Sizwe matriculated in 1999 and was a member of Blackmore House. He is
currently the CEO of FNB Wealth and Investments and Ashburton
Investments. Prior to this he held the position of FNB Chief Economist and
also served as a Senior Economist in FNB’s Wealth segment.

Damian Judge

Trustee – Chartered Accountant
Damian matriculated in 2001. He was Head Boy of Blackmore House, a School
Prefect. After school, Damian qualified as a Chartered Accountant and is
currently the Group Financial Officer of the JSE listed Trellidor Holdings Limited.

Dr Faisal Suliman
Trustee – Independent

Faisal obtain his Medical degree from WITS. He has his Diploma in
anaesthesia, MBA cum laude UKZN and is a
Medical doctor in private practice. He is also Involved in community NGOs
(2018: 54.4 cents)
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OUR LEADERSHIP
Linda Zondi

Trustee - Independent
Former Cricket South Africa’s convenor of selectors. He was
appointed in June 2015, after succeeding Andrew Hudson.

Greg Hamilton
Trustee Elect

Greg matriculated in 1978. He was a school prefect and played 1st team rugby
and cricket. Played rugby for Natal senior team from 1983 to 1987. Self
employed.

David Vlcek

Trustee Elect – Lawyer
David matriculated from DHS in 2001. He is a partner of Cox
Yeats, a commercial law firm based in Umhlanga. He also sits on
the Municipal Bid Appeal Tribunal and the Legal Professions
Counsel Mediation Committee.

Barry Wilson
Trustee Elect

Barry is a proud DPHS and DHS Old Boy who matriculated here at SCHOOL in 1978.
He is the Headmaster of DPHS, Chairman of Sharks Primary Schools Rugby and
(2018: 54.4 cents)
serves on the SA Schools Rugby Committee
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OUR LEADERSHIP
Michael Speirs
Trustee Elect
Michael matriculated in 1999. Was head of Swales house and a prefect at the
school. He studied Marketing and Business Administration through the IMM
graduate program ( IMM). Current serve as the General Manager of the Conrite
Group.

Adrian Hansen
Trustee Elect

Adrian matriculated in 1989.
After touring the world as a Professional Squash Player for 15 years, Adrian
returned to South Africa and is now a director in a Private Asset
Management Company.

Jono Hotz

Trustee Elect – Chartered Accountant
Jono is a qualified Chartered Accountant and Registered Auditor. He is
a partner at an audit practice based in Durban, Nexia Levitt Kirson.

Judge Malcolm Wallis
Trustee Elect

Malcolm matriculated 1967, studied law, practised as an advocate and is now a
judge of the Supreme Court of Appeal. Member of the DHS governing body from
1996 to 1998 and an honorary professor of law at UKZN.

Athabile Jojo

Trustee Elect – Diversity
Empowerment:
(2018:
54.4 cents) CEO
Athabile matriculated in 2003, Was Head boy of Blackmore and School. He is
currently the CEO of Diversity Empowerment, has previously served as the deputy
president of the Eastern Cape Youth Chamber of Commerce as well as being a
Board member of the Collab Foundation.
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CEO’S REPORT

Andrew Shedlock

It has been more than two years since I was
appointed CEO of the DHS Foundation Trust. When I
arrived at DHS as Director of Cricket, there were two
things I never thought of, one was being appointed as
CEO of the Foundation as cricket has been my life for
20 years and secondly how little I knew about my
School, DHS. Oh, and I like everyone else never
thought we would be struck down by a worldwide
pandemic.
Rewind back to March of 2020 and the whole country
and majority of the world goes into lock down, we not
even allowed to leave our homes, whoever thought?
One of my many portfolios is to connect with DHS
Old Boys, bring them back to the school, show them
the good things that are happening, but how could I
do this when we were all locked up in our homes.
My biggest challenge was that I come from a
generation where I know ‘send and receive’ on an
email and my social media skills and knowledge was
very limited. I said to myself, ‘how am I going to
connect with Old Boys, how am I going to spread the
good news’ and that’s when I knew the only way was
via social media.
During lockdown I started to read up on the history of
the school, I was given the Old Boys Bulletins from
the DHS Old Boys Club and started reading through
them and found so many interesting stories about the
Club, Old Boys, and the School. I was fascinated by
our history, so I said to myself, share this with the Old
Boys, and share it I did. These stories generated
interest not only from Old Boys but from friends of
DHS as well.
6
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As I said in my report last year, it was essential that a
school like ours has the continuous support from its
Old Boys. In 2019, we were very fortunate to have
Old Boys Reunions, a successful Founders Weekend
and I felt this was just the start, but unfortunately in
2020, COVID struck a severe blow to the entire world
let alone our Old Boys community.
However, this did not dampen the spirit, the heritage
and tradition of our great school and our benefactors
and Old Boys stood together and continued to
support the school, to whom we are extremely
grateful. The DHS Foundation Trust has the support
of several well-respected Old Boys, some of whom
serve and or have served as Foundation Trustees,
that support the School in its strategic objectives now
and in the years to come. I would like to take this
opportunity and thank all the Old Boys, who continue
to support the school. The loyal benefactors who year
in and year out generously contribute to the school,
The Class Champions of the various years who have
driven their year to support and contribute to the
School. To these Old Boys I am truly grateful and
thankful for your continued support. It was also
pleasing to see a couple of new benefactors make
contribution to the DHS Foundation Trust, thank you.
In 2020 saw the revamp of the Chris Seabrooke
Theatre, the upgrade of several facilities in
Blackmore as well as the start of the building of a
Grade 8 dormitory in Blackmore, to cater for the
increased number of boarders in 2021. Blackmore for
the first time in a long time has exceeded 120
boarders.

CEO’S REPORT

The DHS Foundation also supported the School with
some maintenance and repair work that needed
urgent attention, and again, I will add all though
COVID.
Blackmore turned 125 years old in 2020. Functions
were planned to celebrate this milestone but for
obvious reason these could not take place. I am very
happy to say that these celebrations will now take
place in the form of a dinner and Golf Day on the 21st
and 22nd of October 2021, COIVD permitting.
We did however manage to host our annual Golf Day
at Mt Edgecombe CC, in October and once again I
can report that it was a very successful event. Just
prior to the second wave we held an Old Boys
Function at the Sportsman Pub at DHSOB, which
was very well attended but sadly these were the only
two function we are able to host in 2020.
DHS Old Boys continued to excel in the field of
business, commerce, sport, arts and culture and
2020 was no exception We are extremely proud of
these Old Boys who continue to keep up the proud
tradition of DHS, that being, that DHS is still a leader
in producing prominent leaders in their respective
fields.
A big thank you to Stuart Clarke, Brian Christie,
Malcolm Hilcove and Jonathan Zulman for setting up
Impact DHS in the USA. Through the support of the
Old Boys in the US, we managed to raise
approximately $8000. This company now allows Old
Boys living in the USA to make tax-deductible
contributions though Impact DHS, a U.S. 501(c)(3)(1)
entity established through the DHS Foundation.
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The DHS Foundation has also registered with the UK
Fund for Charities (UKFC) enables all UK based Old
Boys and supporters to make tax deductible
donations to DHS. Through the UKFC we will also
qualify for the Gift/Aid benefit which will be claimed
on behalf of the donors.

CEO’S REPORT

HONOURING OUR OLD BOYS
GABRIEL NDABANDABA COURTYARD
Gabriel was known as “Numzan” which means “Sir”.
DHS are truly proud of his achievements and are
honoured to name the Courtyard alongside the
Seabrooke Theatre, “THE GABRIEL NDABANDABA
COURTYARD”
for
his
inspiration,
bravery,
determination and passion….. a true DHS HERO.
Gabriel is recognized as being the first black pilot to
fly for the South African Air Force Silver Arrows
Aerobatic Team. He was one of the first pilots to fly
SAA’s Airbus A340 on the airline’s International routes
and was one of the air force pilots who flew in the fly
past at President Thabo Mbeki’s inauguration.
In 1997 he was hailed a hero; when he piloted the
helicopter that rescued his father who had been
stranded in the Drakensberg for two days. Gabriel Snr
was the Minister of Agricultural and Environmental
Affairs.
The Gabriel Ndabandaba Courtyard is an area
steeped in DHS history. In the Courtyard is the plaque
recording the completion date of the New School in
1894, the rampant lion which once stood on the
pediment above the main entrance to the old School,
the Hobley Fountain, the Bullimore Bell as well as
several memorial plaques, dedicated in the memory of
DHS Old Boys.
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An emotional ceremony for the opening of the
Courtyard was held at School and was attended by
Gabriel’s mother together with his family.

CEO’S REPORT

HONOURING OUR OLD BOYS
SIYA SIBIYA 1ST TEAM CHANGEROOM
S'busiso Siyabonga “Siya” Sibiya attended DHS from
1995 - To 1999.
The 1st Team Changeroom was named in Siya’s
honour.
He played for the 1st XV in 1997, 1998 and 1999
representing KZN u19 in his matric year. In his matric
year, Siya, scored 23 tries for the 1st XV, the most
amount of tries scored by a 1st team player in a
season and a record that still stands today.
Barry Coskey, a classmate of Siya had this to say,
“Siya was the life of the party and was always there
for his friends and family. He had an infectious laugh
that nobody will forget. He loved everybody
unconditionally and most certainly left his mark at
DHS.
He was an extremely talented and respected athlete
and rugby player. Siya would have been honoured by
this prestigious tribute”.
"Make Every Single Moment Count" - Siya Sibiya
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Siya, sadly passed away on the 17th of March 2018,
and most certainly will always be remembered.
“What you do in life echoes for eternity. My family
name shall forever echo on those hallowed grounds of
Durban High School” - Thabani Sibiya, brother of
Siya.
“RIP eLegend”.

CEO’S REPORT

HONOURING OUR OLD BOYS
ATHABILE JOJO COMMON ROOM
Athabile Jojo attended Kokstad Junior School and in
1998 he was Headboy and played for Kwa Zulu Natal
Craven Week U13A. In 1999 he enrolled at DHS.
In 2001 Athabile played in the 1st XV and went onto
play 56 games for the 1st XV. During this time, he
represented SA u16 Nike All Start team as well as
playing for the Kwa Zulu Natal Craven Week U18A.
In 2003 he was appointed Headboy of both the School
and Blackmore, making his the first Black African to
do so, a legacy which will ever be entrenched DHS.
After School Athabile attended Varsity College and
studied Business Administration and in 2005 was
elected Chairman of the Student Representative
Council.
Jojo is the CEO of Diversity Empowerment. He leads
a team that provides turnkey transformation and
broad-based black economic empowerment solutions
to South African businesses with a specific focus on
Skills Development,
He has a passion for facilitating relationships between
businesses, social enterprises, and communities with
the aim of empowering previously disadvantaged
people and people living with disabilities.
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Jojo’s career commenced in 2005 at Avis, as an
intern. In 2006 he was hired as a trainee manager and
in 2007 he was appointed as the operations manager
in East London Eastern Cape for eight years.
From there, he branched into entrepreneurship and
purchased a Fish and Chips takeaway business as
well as a Plant Hire Business. During this time, he
was appointed Deputy President of the Youth
Chamber of Commerce in the Eastern Cape. Jojo also
served Execentris as an executive director in 2016 for
a short stint before coming on as a co-owner to
Diversity B-BBEE in the same year. Then later
renamed Diversity Empowerment when he became
the sole owner.

CEO’S REPORT

HONOURING OUR OLD BOYS
BARRY RICHARDS HIGH PERFORMANCE
CRICKET CENTRE
Barry attended DHS from 1959 – 1964 and his career
stats are well documented playing 339 first class
matches, amassing 28 359 runs at an average of
54,74. An International career cut short in 1970, after
only playing 4 Test Matches, Barry continued to prove
himself not only in South Africa, but in England as well
as in Australia.
Being picked by Sir Donald Bradman in his greatest
XI, was due recognition of what a great cricketer Barry
was. Barry was inducted into the ICC Hall of Fame in
2009. This honour put Barry amongst the greatest
players of the game. It is therefore a great privilege to
name the Indoor Cricket Centre at DHS in Barry’s
honour.
The ICC Cricket Hall of Fame recognizes "the
achievements of the legends of the game from
cricket's long and illustrious history". It was launched
by the International Cricket Council (ICC) in Dubai on
2 January 2009, in association with the Federation of
International Cricketers'
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Associations (FICA), as part of the ICC's centenary
celebrations. The initial inductees were the 55 players
included in the FICA Hall of Fame which ran from
1999 to 2003, but further members are added each
year during the ICC Awards ceremony. The inaugural
inductees ranged from W. G. Grace, who retired from
Test cricket in 1899, to Graham Gooch, who played
his last Test match in 1995. Living inductees receive a
commemorative cap.
The opening ceremony was attended by distinguished
guests who have all played an important role in
Barry’s life.
A very special guest was up and coming cricketer,
Josh van Biljon, who followed in Barry’s footsteps,
moving from Clifton Prep to DHS IN 2021

CHAIRMAN’S REPORT

Sizwe Nxedlana

It is now 15 months since the global Covid-19
pandemic intensified leading global policy makers to
respond to economically devastating lockdowns.
However, it seems there are early signs of light at the
end of what has been a long a dark tunnel.
The most important signal of progress is that the
global effort to rollout Covid-19 vaccines is gaining
traction which is allowing the reopening of many major
economies. This is laying a foundation for a near term
rebound in global economic activity. Second, central
banks in advanced economies have explicitly stated
that they will ‘look-through’ any temporary lifts in
inflation in order to continue to keep interest rates at
historic lows. In so doing they are providing support to
their economies. Third, governments of advanced
economies have committed to providing tremendous
support to their economies to lift activity and
employment. The increase in the US fiscal stimulus
will, in particular, play an important role in pushing the
US economy ahead in the global recovery and will
also contribute to the expected and welcome global
reflation.
This backdrop should continue to support financial
conditions and certain risk assets such as commodity
prices, along with the currencies, exports, and
economic growth of emerging market economies such
as South Africa. South Africa has historically always
done well when rich nations have low interest rates,
and when their governments increase spending
including on their infrastructure which requires our
commodities. This is an opportunity we can and
should take advantage off.
12
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Against this background, one can confidently say that
DHS is on a firm upward trajectory. The last 12
months have seen an acceleration in the execution of
various projects in support of the headmaster’s
strategy for DHS. This is primarily because of
enhanced collaboration between the school’s
management, the SGB and the Foundation. These
include the revamp of the Chris Seabrooke Theatre,
the upgrade of several facilities as well as
commencement of the extension of Blackmore to
increase its capacity. Enrolment at Blackmore house
has exceeded 120 boys for the first time in its history.
This is good for the school in general but also talks to
the Foundation’s prudent strategy of funding capital
and operational expenditures that will enhance the
financial sustainability of the school.
During the second half of 2020 the Foundation also
co-opted new trustees. Please join me in welcoming
Messrs A Hanson, J Hotz, A Jojo, M Speirs, D Vlcek,
B Wilson and Judge M Wallis to the foundation. Their
appointments are being finalised, a process which has
been impeded by the Covid-19 induced backlogs at
the Master’s office. However, they have been
attending Foundation meetings as invitees since the
beginning of 2021 and have brought new energy, skill
and wisdom to our deliberations.
Finally, I would like to thank our Old Boys and
benefactors in SA and in various parts of the world for
their support. Without this School would not be where
it is.
Deo Fretus
Sizwe

FINANCE COMMITTEE REPORT

Damian Judge

The Committee is pleased to present the financial
statements for the period ending 31 December 2020
and recommend their adoption by the meeting.
The main asset of the Foundation remains the Old Boys
Club property in Durban North, which was registered in
the name of the Foundation in June 1947. The
realisation of capital from the 2014 sale of the property
remains the prime focus. As a result of the Covid
Pandemic and the impact it had on economy during
2020, the transaction had to be restructured with the
existing purchaser. The details of the restructure are
dealt with in Notes 3 and 16 for the financial statements.
The transaction restructure continues to yield significant
interest income for the Trust and as at 31 December
2020 we had received R16.5m by way of Capital
payments.
Financial Performance
The impact of Covid has resulted in our donations
received decreasing from R8.7m to R5.3m. A special
thanks to all those benefactors who continued their
support during 2020 under extremely challenging
circumstances. The decrease in donations remains a
risk to the school as the uncertainty of the impact of the
pandemic remains into 2021. The Foundation CEO,
Andrew Shedlock, is actively looking to broaden the
support base of old boys, and we ask old boys to please
consider supporting the school through the Class Action
or Association initiatives, or personally.
We continued to decrease our cost of operations with
expenses decreasing from R2.8m to R2.5m in 2020.
13

DHS FOUNDATION TRUST | Annual Report 2020

This included staff costs which held steady at R1.1m for
the year. This amount included once-off restructuring
costs as we undertook to reduce our payroll from 5
heads to 2 in response to Covid and the inevitable sale
of the DHSOB Club.
It is pleasing to highlight the improvement in the
Equity position of Foundation. As at 31 December
2020 we are reporting total equity of R64.0m. This is
a R17.3m improvement from the 2015 Equity position
which had decreased by R7.9m as result of financial
support to the School. This increase is made of
R2.7m revaluation of assets, R5m in addition Capital
Donations and R9.6m in profits not distributed over
the period. As result the R7.9m in financial support
provided between 2014 and 2015 has been
replenished in full as at 31 December 2020.
This takes into account a R4.7m loan which was
intended to be converted to a donation in 2015 but
was just impaired. In consultation with the Trust
Chairman at the time, this legacy issue was cleaned
up during 2020 with the impairment being reversed
and the donation being made to the School. There
was no cash implication as the proceeds of this
donation had been utilised by the School in 2014.
School Support
During the year, the Foundation was able to donate
R6.9m to the School by way of cash and capital
projects. Although the School faced extremely
challenging financial times during Covid, it was able
to manage its finances within its own resources and
did not receive any additional funding from the
Foundation out of Trust Capital during the period.

FINANCE COMMITTEE REPORT

When considering bursary funding, there has been a
disconnect between when the School needs clarity on
what their recruitment budget is vs. when the
Foundation is able to commit to a number. The main
driver for the disconnect is the uncertainty of donations
year-on-year and the fact that the School carries out its
recruitment at least 1 year in advance of the boys
starting at the School.
In an effort to narrow the expectation gap, the School
and Foundation have agreed on a conservative bursary
funding model which takes into consideration actual
donations received over a 3-year period adjusted for a
risk factor as well a set percentage of any capital returns
earned by the Foundation. This model creates a
conservative estimate of funds the Trust could allocate
to the School for bursaries 1 year in advance of the
School requiring the funds.
In addition, the Trustees have resolved that there will be
a set of “float capital” that will be available from time-totime for the completion of capital projects. A clawback
structure for the float capital has also been agreed to
ensure that Trust has a mechanism to replenish the
capital over a reasonable period from the returns of the
remaining base capital. Post the sale of the DHSOB
Property, it has been agreed that the base capital with
be R50.0m and only capital in excess of this amount will
be considered for capital projects.
The Foundation continued its participation on the
School’s Governing Body Finance Committee in an
effort to provide additional support on the strategic
direction of the School in terms of its budgeting and cost
allocations.

14
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Governance
Following recommendations by the Trust Protector in
2019, we have engaged with BDO to perform certain
agreed upon procedures to provide additional comfort
that the Trust has acted inline with the Trust Deed
during the period under review.
This report in conjunction with the Trust Protectors
Report and the Compliance Report are included in this
report for transparency. It is pleasing to note that Trust
has shown improvement regarding its governance yearon-year and a special thanks to the former chairman of
the Finance Committee, Andrew Crawford, who
enhanced several controls to enable this improvement.
Per the Trust Deed the minimum number of Trustees
required is 5. Following a couple of resignations in 2020
and a retirement in 2021, we currently only have 4
appointed Trustees per the last Letter of Authority
issued by the Masters Office. As mentioned by the
Chairman we have submitted the required
documentation for a number of new Trustees, whose
CV’s are included in this report, to the Master’s Office
but there has been a delay in issuing the new Letter of
Authority.
As such we are currently operating under section 10.3
of the Trust Deed which states that pending the
appointment of the additional Trustees, the remaining
Trustees shall be entitled to continue to act as
necessary to comply with the obligations of the Trust
and to preserve its assets.
The Foundation continues to move from strength to
strength thanks to the continue support of its Old Boys may this support grow in the years to come.
Deo Fretus
Damian Judge CA (SA)

SCHOOL OVERVIEW
SGB Chairman’s Report
Headmaster’s Report
Completed Projects
Upcoming Projects
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SGB CHAIRMAN’S REPORT

Paul Spooner

The 2021 year started promisingly. Intake was
budgeted on 890 pupils. 944 walked through the gates
at the beginning of the year. This is really encouraging
as the numbers are increasing. 2018 intake was 868;
2019 - 872; 2020 - 887 as a comparison.
With Covid 19 restrictions in place the Grade 8’s were
welcomed and coached in the ways of Durban High
School over a period of two weeks. This was an
outstanding initiative, with the new boys feeling
welcome and set up for success in their new world.
COVID 19 restrictions not withstanding the year has
been busy with academic and sport staff ensuring a
full program has been implemented. All staff are
ensuring boys receive the education ‘School’
promises.
March 2021 marked the beginning of a new three year
Governing Body Cycle. Thus, elections for the next
cycle was held for SGB members. There were only
three parent members, Mrs Nunan, Mr R Smith and
myself remaining with boys in lower grades. These
members were all re-elected. However, it means that
most of the members are newly elected to the SGB.
They are all enthusiastic, competent and committed
parents who are working hard to ensure the school is
well governed. Of import to note is that Mrs Nunan
has agreed to remain on as FinCom Chair. This is
vital for continuity and competence in the role. She
has been outstanding in the past year and looks
forward to steering the FinCom going forward.
16
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An area of concern which remains (and hence this
note is repeated) is the Section 38A’s whereby staff
members are remunerated for activities carried out
over and above normal duties. The BELA document
states that these will be removed in the next year and
no-longer allowed. This will make it extremely difficult
to retain top staff as they will no longer be allowed to
receive this additional remuneration. We may then
face the scenario of many top staff moving off the
DoE payroll to move to the private sector and the
growing number of private schools out there. In the
short term, the SGB is engaging with the DoE and
MEC with regard to the 2021 Section 38A’s.
The school continues to operate under the strict safety
guidelines and has safely navigated the year to date.
Sport has been played wherever and whenever
possible, coaches have continued to give their
dedicated time in all codes. Notwithstanding lockdown
protocols, the fields, courts and cultural areas are still
filled with boys and coaches fulfilling the mandate of
educating boys in all spheres of life. The safety of all
stakeholders (Learners, Staff, Visitors) is continually
ensured through robust COVID-19 Safety Protocols
which includes the appointment of a COVID-19
Responsible Person and a Committee. The school
paid R198,000-00 in 2020 for PPE equipment to
ensure the above was adhered to.
2021, by all accounts, is proving to be financially
challenging – nothing new there. Strict financial
controls and good management remain key for a
secure year.

SGB CHAIRMAN’S REPORT

The school is experiencing more and more applications
for fee exemptions as parents come under more and
more financial pressure. These applications are
carefully considered and examined before and if they
are granted.

Cost containment at all levels is being watched on a
line-by-line basis of expenditure and review of all
third-party Service Providers to the School.
• Contracts and Service Level Agreements with
Service Providers/Suppliers have been reviewed
• Agreements have been concluded to enhance
income to the school. Examples: External users of
the swimming pool, Kit and Coffee, Peppers and
Pans, DBU Cleaning Services, Tuck shop.
• All recruitment has been frozen and only
Educational and key support roles have been
appointed.
• Overtime has been frozen.
Key areas that have been explored by the school
include:
• Official Registration with G Suite.
• Implementation of Google Classroom for Online
Teaching.
• Issuing of I-Pads for all teaching staff.
• Training and upskilling of teachers with Online
teaching (The activated classroom – Doctor Craig
Blewitt).
• Ensuring proactive communication with parents
and boys with the “new” Learning challenges.
• Implementation of a three to five-year Maintenance
Plan for the Campus.
Regarding staffing and payroll it is interesting to note
the following re 2020/2021:
• There were no retrenchments.
• Salaries were not reduced.
17
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• Full Bonus/13th Cheque was paid to staff in
December 2020.
• There was no April Salary Review for Governing
Body employees’ for both 2020 and 2021 following
consultation.
In terms of fee collections:
• 2020: 86% of fees collected versus 89% in 2019
• 2020: Boarding Establishment 99% of fees
collected versus 100% in 2019.
• This is monitored ongoingly.
From an educational perspective, all avenues
continue to be explored to give DHS pupils an
educational edge and the staff are working hard to
ensure a successful year. Opportunities have been
created in these tough times and the Non-Pareil
education system is flourishing and the new Swales
Academy is opening doors to pupils that did not exist
before. DHS signed a Partnering Agreement with
DigCentral for the Swales Online Academy which
commenced in January 2021.
An area that is being explored is that of fund raising.
The school has appointed Anna Sacks to oversee this
endeavour. She has implemented various initiatives
such as a Term 2 raffle which will be an annual event.
The wine auction, and other endeavours are on the
cards by which every effort is being made to raise
funds for the school.
The DHS Foundation Trust is thanked as always for
their help through the year both financially and for
advice given. The partnership between school and
DHSFT continues to be open and healthy. We look
forward to working together going forward.

HEADMASTER’S REPORT

A D Pinheiro

In my previous Headmaster’s report for the AGM I
started off by saying that 2019 was a difficult year for
our country due to the many challenges we were facing.
It seems like an overstatement now in comparison to
what has played out in 2020. The decision to be made
was – Do we wallow in self pity or do we look for the
opportunities to grow from these challenges? I believe
that the Durban High School family have taken the
opportunities during these trying times.
Our response to COVID-19 has been outstanding and I
commend Mr Simanga Ngcongo as the Deputy in
Charge for his excellent management of all COVID-19
related issues and protocols. Due to this, we have been
allowed to have all our Boys back from early on which
has allowed us to complete the full curriculum by year
end. We received glowing reports from the Department
of Health as well as a National Department of Education
delegation that were sent to see how we were doing
things, as our good reputation had reached as far as
Pretoria. We continue to practice good protocols.
Durban High School was used as one of the main NSC
Matric marking centres in January and again we were
complimented on providing excellent facilities and
service. Well done to the Staff involved.
I believe in having high expectations and so I was
disappointed in having three failures from our 2020
Matrics. These boys did not attend school in the latter
half of the year due to concerns for their own health as
well as the health of family members. This played a
prominent part in their lack of success.
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However, we were delighted to be informed by the
Department of Education that we were placed 2nd
overall in our circuit in terms of our Matric performance
behind Durban Girls High School. We were also the
top performing Boys’ school in the greater Ethekwini
Metropolitan. I commend our amazing Staff for their
efforts during a very difficult time. Huge credit as well
to our Cambridge Staff on the outstanding results of
our Boys. Top performer, Adam Mohammed, has been
accepted to Harvard University due to these
outstanding results.
Growth in our Cambridge and NonPareil programme
has reached capacity in its present space. To ensure
we keep growing and providing a unique offering, we
will have to look at building further facilities to meet
demand for this learning space.
We also introduced Swales Online Academy this year
and have approximately 35 students doing pure Online
Learning. We are looking at rolling out Cambridge
online in the near future. Newbridge teaching also
keeps growing and they welcomed 200 first-year
students this year. We can be proud of the fact that we
offer unique multi - nodal educational spaces. This is
the future of education and we are leading the
Education Revolution in South Africa.
For obvious reasons there is not much to report back
on in terms of sports results. However much work is
being done in putting good structures in place while
building from the bottom upwards. We managed to get
some fixtures in and I commend Mr Nathan Pillay our
Director of Sport for putting out 22 full Cricket teams
and 22 full Rugby teams for the few fixtures we had.

HEADMASTER’S REPORT

This is substantial growth from the few teams from four
years ago, and we will continue to grow. The results in
the U14 and U15 age groups also augur well for the
future. Well done as well, to our Hockey Staff for the
excellent U14 and U16 results. We look forward to
housing these boys on our very own Astroturf very soon.

Finally, thank you to the Old Boys and the
Foundation for their support of all the initiatives
we continue to roll out. Without you Durban High
School would not have been, and, will not
continue to be. Remain committed; remain
passionate and continue to leave a legacy.

Our Cultural offering remains strong and I need to make
special mention of our Music programme under the
leadership of Ms Natalie Rungan for the excellence that
is being produced both as a subject as well as
performance.

Deo Fretus

Our Boarding Establishment; Blackmore House; was
expanded at the end of the year to allow us to house
more boys. The boarders number 137 at present and we
continue to grow. Our intake for grade 8 for 2021 at
School is 225; the largest intake in over a decade; and I
commend Mr Steve La Marque and his team for
achieving this target.
We continue to receive compliments from all walks of life
about the appearance and behaviour of our boys and I
thank Mr Gavin Goodwin and his team in instilling the
values that we expect from our Durban High School
Boys.
There is so much, that is good that is happening at
school at the moment which would not be possible
without teamwork from all role players. I thank all our
Staff for their incredible commitment to our Boys and
School. I thank our parents for their continued support of
what their sons are achieving. I thank our Boys who
continue to do us proud through their achievements but
more importantly, through their conduct.
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A D PINHEIRO
15th Head Master

COMPLETED PROJECTS

THE CHRIS SEABROOKE THEATRE
The upgrade of the Chris Seabrooke Theatre was
finally completed mid-way through 2020. The Theatre
which seats just over 100 people is now a world class
facility that can boast a state-of-the-art lighting and
music system.
In 2020 the Chris Seabrooke hosted a number of
productions which included the Kickstart production
about a man and his dog, staring award winning
actors, Bryan Hiles, Liesl Coppin, Cara Robert's and
Greg King, directed by Greg and and Peter Court.
On Friday the 13th of November, Durban High School
celebrated the opening of the upgrade of The
Seabrooke Theatre. It was a real and honour and a
privilege that Chris Seabrooke was able to be present
at the opening of the Theatre which coincided with the
premier of Aaron McIlroy production, 'The Apology.'
We can only look forward to some exciting production
and performances in months to come.
Thank you once again, Chris, for all your generosity
and support.
ABLUTION FACILITIES
Whilst the upgrade of the Seabrooke Theatre was
taking place this also enabled The DHS Foundation to
upgrade the male and female ablutions underneath
the Seabrooke Theatre as well as those outside the
Bill Payn Room. These were all completed toward the
later part of 2020.
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COMPLETED PROJECTS

MAJOR MAINTENANCE

BLACKMORE HOUSE CAPACITY UPGRADE

In 2020 there were a number of maintenance work
that needed to be done at the School which the DHS
Foundation was able to fund.

Blackmore, the heart of the school maximum intake
has always been 120 boarders, however in 2020 there
was a demand in an increase in numbers of boys for
2021. This, “good problem” needed the school to find
space to accommodate 38 new Grade 8’s in 2021.

This included:
repairing the gutters on the Science Block,
new ride on mower
portable ladder & scaffolding
repainting the Basketball Courts
upgrading the irrigation system
moving of the swimming pool pump
new line marker

•
•
•
•
•
•
•

The only space available was to convert the master’s
garages into a dormitory to accommodate this large
intake. This dormitory needed to be completed before
the new intake arrived in 2021 which fortunately
happened, and the new Grade 8 boys arrived in
January 2021 to brand new dormitory at Blackmore
House.
Blackmore now accommodates approximately 140
boarders.
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UPCOMING PROJECTS

CAMBRIDGE AND NON-PAREIL CAPACITY UPGRAGE
The Cambridge and Non Pareil Academy have become an integral part of DHS. The Academy has reached
capacity and there is now a demand to increase the floor space of the Academy to accommodate the demand.
Plans have been drawn up and have been budgeted and like the Astro, hopefully this project will also start in mid2021

HOCKEY ASTRO TURF
For a number of years now, there has been a
major drive for an Astro Turf to be built on the
top field at DHS. We are also happy to report
that Maris Stella have also invested in the
Astro and that this project has finally become a
reality and construction will hopefully start by
mid-2021.
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GOVERNANCE REVIEW
BDO Factual Findings Report
Compliance Report
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